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Opening Poll
Please complete our brief poll.

Your responses are anonymous and will be used to inform the content
included in our forthcoming action brief on brain health in the
workplace.

) National Aliance

Driving Health, Equity and Valu



What is Brain Health?

Brain health refers to how well the Brain health is closely connected
brain functions across areas such as: to but distinct from mental health.
* Thinking * Mental health focuses on the

* Learning emotional, psychological, and

* Memory social well-being of a person.

* Emotional regulation

. N * Brain health focuses on
* Daily functioning

promoting cognitive function and
preventing brain-related
diseases.
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The Growing Impact of Cognitive Decline on the US Workforce
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7.4 million Americans Nearly 1 in 5 US workers 200,000
ages 65 and over are today are over age 65, nearly Americans ages 30-64 live
living with Alzheimer's DOUBLE the 1985 rate with early onset dementia
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e e [ e People with mild cognitive impairment (MCI)

with $233 billion in patient have more than DOUBLE the total health

productivity loss annually care costs of those without MClI
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Caregiver Burden is a Hidden Driver of Costs & Productivity Loss
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Nearly 13 million unpaid
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caregivers provide care 70% of d.ementla ?5 /0 are ,
oo R (S e caregivers sandwich generation

Alzheimer’s or dementia are under 65 caregivers
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Caregiving-related
absenteeism/ presenteeism
reduces annual productivity by

$5,600 per caregiver

The value of unpaid
Alzheimer’s and dementia

care totals $446 billion
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The Opportunity for Employers: Supporting Employee Brain
Health to Reduce Risk of Cognitive Decline
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U.S. POINTER Shows Healthy Behaviors
Have a Powerful Impact on Brain Health

Research shows that up to 45% of
dementia cases worldwide can be
attributed to modifiable risk
factors across the lifespan.
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function in diverse populations in communities across the United States.
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Employers Can Act

Assess Brain Health’s Impact on Your 9 Build a Brain-Healthy Workplace Culture
Workplace * Normalize brain health, cognitive decline, and
« Review data to understand how your employees caregiving as workforce well-being issues
may already be experiencing the effects of cognitive * Equip leaders and managers to respond with
decline (e.g., healthcare utilization data, disability empathy and connect employees to support
claims, leave patterns, absenteeism, caregiver
burden)

e Strengthen Benefits, Navigation, & Support o Prepare for the Evolving Care Landscape

* Review existing benefits through a brain health lens * Stay informed on advances in early detection,

diagnosis, and treatment
* Assess employee needs and gaps

* Regularly revisit coverage, navigation, vendor
solutions, and workforce supports as needs
evolve

* Help employees and caregivers understand where to
go for help
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Brain Health Resources for Employers

Q Health and Well-Being Best Practices Scorecard
l&\‘ * Questionnaire for organizations to assess and improve factors
HERO related to employee well-being, brain health, and performance. e
Business Collaborative for Brain Health “' - mmmm
Atlﬁsﬁ(g?ri\giss * Sol utions-oriented resources to optimize cognitive health e - a
throughout the lifespan and within the workforce. ..
Brain Health At Work ===
 No-cost program that provides employers with brain health b e
ALZHEIMER'S: Support, education, and tools to empower their employees. e
ASSOCIATION . ) . B
Cognitive Impairment in the Workplace

* Report with recommendations for how organizations can best
support employees experiencing symptoms of cognitive impairment.
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Closing Poll
Please complete our brief poll.

Your responses are anonymous and will be used to inform the content
included in our forthcoming action brief on brain health in the
workplace.
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