J National Alliance

Driving Health, Equity and Value

The resources below can help employers better understand brain health, Alzheimer's, and dementia; assess
current employee benefits and programs; and identify practical ways to promote brain health and support
employees.

Employer Strategy, Assessment & Workplace Programming

Health and Well-Being Best Practices Scorecard
A free assessment tool from the Health Enhancement Research Organization
and Mercer that helps organizations evaluate their health and well-being
’ strategies against established best practices. Helps employers benchmark
‘ . current programs, identify gaps, and guide multiyear planning for workforce
well-being. Includes a Brain Health Best Practice Score to help organizations

E R o assess how their efforts support brain health.

Business Collaborative for Brain Health
A collaborative led by UsAgainstAlzheimer’s that focuses on advancing brain

USA = t health across workplaces, communities, products, and services. Offers
galns employers a business-focused lens on brain health, including its connection
AIZ hel mer’s to workforce performance, productivity, absenteeism, health costs,

caregiving, and long-term workforce resilience.

Brain Health At Work™
A no-cost workplace program from the Alzheimer’s Association that provides
employers with a brain health toolbox, employee-facing resources,
educational materials, and an organizational assessment aimed at promoting
brain-healthy behaviors, supporting employees who are caregivers, and
creating more dementia-capable workplaces.

g~ &
ALZHEIMER s Cognitive Impairment in the Workplace

ASSOCIATION Areport by the Alzheimer’s Association that examines how cognitive
impairment, dementia, and younger-onset Alzheimer’s can affect employees,
managers, teams, and employers. Offers practical guidance on recognizing
cognitive concerns in the workplace, supporting employees through
disclosure and diagnosis, and understanding dementia in relation to
disability and workplace accommodations.

BrainHealthy Workplace™
A workplace training program from the Center for BrainHealth at UT Dallas
that helps organizations apply science-backed brain health strategies in the
< & CENTER for workplace. The program is designed to support workplace culture,
Eﬁﬁ!ﬁoﬁggﬁklbw performance, engagement, mental energy, and productivity through practical
brain health training for teams.



https://hero-health.org/hero-scorecard/
https://www.usagainstalzheimers.org/sites/default/files/2322162_BCBH-FAQ_081324_FINAL.pdf
https://businessforbrainhealth.org/
https://www.alz.org/professionals/brain-health-at-work
https://www.alz.org/getmedia/9710626e-00ad-4364-9fa7-260d444ff993/cognitive-decline.pdf
https://centerforbrainhealth.org/brainhealthy-workplace
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Addressing Cognitive Decline and Alzheimer’s in the Workplace
—| A podcast by the Business Group on Health exploring how cognitive

. impairment, dementia, and Alzheimer’s disease may affect employees,
BUSI ness G rou p caregivers, and workforce well-being. It highlights cognitive health’s

on Health increasing relevance to strategy and can help employers identify ways to
L l support employees and caregivers through benefits, education, and
Driving Change Together Workplace pOliCieS.

Employee Education, Awareness & Stigma Reduction

This Is ALZ
o . A campaign powered by HealthyWomen that highlights real experiences of
1h Is IS ALZ people living with early-stage Alzheimer’s disease. This resource can help
! ) - highlight what Alzheimer’s may look like early in the disease journey, reduce
Hincsmng secky L g iiwationuly stigma, and encourage more informed and empathetic conversations around

healthywomen cognitive health.

Alzheimer’s Association Education and Training Center
ALZHE'MER’S® A libr.ary of free online cour;es on Alzheimer’s, dem(?ntia, brain hea!th, and
ASSOC'AT'ON caregiving. Can be shared with employees and caregivers as accessible, on-
demand education to build awareness, support early understanding, and
help employees prepare for caregiving or diagnosis-related conversations.

Caregiving Support

AARP Employer Resource Center: Caregiving
Aresource hub focused on the needs of working caregivers and the case for
® caregiver-supportive workplaces. Explores caregiving-related policies,
MRP workforce management strategies, and practical approaches to supporting
employees who are caring for aging parents, spouses, family members, or
loved ones with dementia and other serious health needs.

Caregiving in the U.S. 2025
@ A nationalreport on the scale, experiences, and challenges of family
e caregivers in the U.S., including working caregivers and those caring for
eople with Alzheimer’s or dementia. Can help employers better understand
@00 NATIONAL ALLIANCE oo pempoy

'n, FOR CAREGIVING the sc?ale of working .careglvu'.lg and explore supports such as fleX|ble' work,
paid leave, EAPs, information and referral resources, and counseling.



https://www.businessgrouphealth.org/resources/addressing-cognitive-decline-and-alzheimers-in-the-workplace
https://thisisalz.com/
https://www.alz.org/help-support/resources/education-training-center
https://employerportal.aarp.org/caregiving-101/
https://www.aarp.org/content/dam/aarp/ppi/topics/ltss/family-caregiving/caregiving-in-us-2025.doi.10.26419-2fppi.00373.001.pdf

